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Journal of Career Development

• Ranked 47/76 of Psychology, Applied 

journals (2014)

• Moved from quarterly to bimonthly 

publication (2010)



Integration: Relevance

• JCD’s description

– Aims

• Journal Policies 

– Manuscript submission and evaluation

• Standard Practices 

– Selecting reviewers



JCD’s Aims Statement

Journal of Career Development provides the profession, the 

public, and policymakers with the latest in career development 

theory, research and practice, focusing on the impact that 

theory and research have on practice. Among the topics 

covered are career education, adult career development, 

career development of special needs populations, career 

development and the family, and career and leisure. Research 

reports and discussion of theory are welcome, but practical 

applications must be presented.
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• Critical Psychology Perspectives of Work-Based Transitions

• The Impact of Attachment on Career-Related Variables: A Review of the 
Literature and Proposed Theoretical Framework to Guide Future 
Research

• Perceived Career Barriers for Career, Lesbian, and Bisexual Individuals

• Career Development Concerns of Recent Immigrants and Refugees

• The Career Institute: A Collaborative Career Development Program for 
Traditionally Underserved Secondary (6-12) School Students

• Facilitating a Whole-Life Approach to Career Development: The Role of 
Organizational Leadership

• Career and Retirement Theories: Relevance for Older Workers across 
Cultures



Integration: Challenges

• Editorial team & authors who represent limited 

professional roles

• Little collaboration between researchers and 

practitioners

• Biases of editorial team

• Focus on journal impact factor



Vocational Theories

Social Learning & Cognitive Life Span and Developmental Trait Factor Other



Integration: Opportunities

• Invite practitioners to submit manuscripts

• Develop opportunities to identify common goals between 
researchers and practitioners

• Increase practitioner scholarship in training

• Special journal sections or issues

• Encourage collaborations between researchers & 
practitioners



Recommendations

• Incentivize reviews

• Orient graduate students 

• Solicit collaborative calls for proposals for special issues

• Identify barriers to submission for practitioners 

• Develop index for high impact practice contributions

• Recognize outstanding integrative papers


