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What do You Want to be When Yol
Grow Up?

*Get into pairs and discuss these points*

e Remember this question from when you were 8 years
old? What was different about it when you were 18
years old? 22 years old? Now?

e What would have been helpful to know when figuring
out or answering these questions?




Vicarious Learning and
Self-Efficacy

e One of the main 4 sources of personal efficacy
(Bandura, 1977)

e Self-efficacy deficits may lead to procrastinating making
a career decision or delay implementing that decision
(Betz, 1992)

e Might be important to find same-gender or same-race
individuals for vicarious learning (Betz, 1992)

e Seeing people similar to oneself succeed can motivate
clients toward the same success (Bandura, 1994)

e |f people observe individuals very different from
themselves, their perceived self-efficacy is not influenced
as much (Bandura, 1994)




Vicarious Learning

e |Learning from other people’s experiences

e Was this something you found helpful in choosing your
career, or helping others choose careers?

e Historically takes two forms:
e Job Shadowing

¢ [nformational Interviewing




Job Shadowing

Observing professionals in an occupation of interest

Can include observing company culture, interaction between
employees, skills and abilities of employees, etc.

Research shows that this is a very effective form of gaining
occupational information:

e Serve as career awareness and motivational purposes
(Hershey, et. al., 1997)

¢ One of the most popular individual programs (DelLuca, et.
al, 2006)

e Allows businesses to re-evaluate the skills needed from
future employees (Lozada, M., 2001)




Informational Interviewing

Scheduling an appointment with a specific individual to gain
current, regional, or specialized information from an “insider”
point of view

Brief meeting between a person who wants to investigate a
career and a person working in that career

Research shows that this is another effective way at gaining
occupational information:

e |Improve writing, editing, and interviewing skills, as well as,
soft skills (Decarie, C., 2010)

¢ Planned Happenstance Approach (Mitchell, K., et. al., 1999).
Used to generate un-expected opportunities.




Resources Available

¢ Virtualjobshadow.com
e (Cost varies per consumer, request a rate
¢ Mainly for schools, provided in curriculum format

e Alumni Associations

e Many schools offer access to alumni information for
students to gain information concerning careers




Career Experiences Online

o Glassdoor: http://Glassdoor.com
e Reviews about companies

e Candid Career: https://www.candidcareer.com
e Video features that require a paid subscription

What about an online resource that has hundreds of
Professional Profiles that can be viewed quickly by anyone?



http://Glassdoor.com
https://www.candidcareer.com
https://www.candidcareer.com
https://www.candidcareer.com

Career Clickr Background

e For the NCDA 2012 presentation, we did research on
whether students would be interested in having a database
with professionals’ career experiences

e QOver 50 professionals in various fields were surveyed about

their career experiences. 36 responses were organized into
Professional Career Profiles

e Students (n=46) from the SDS 3340 Career Class read at
least three of these Professional Career Profiles online, and
then completed a computer-generated survey where they
rated how helpful they found this information to be




Student Ratings of the
Career Profiles




Student Ratings of the Profess
Career Profiles

e Students indicated that:
e They would like to read additional professional profiles
e They learned something new from reading the profiles
e And they felt their career questions could be answered

e Students disagreed that:

e The professional profiles are an UNRELIABLE source of
information

e *They were not simply agreeing with each statement!

e Students were mixed on:
e Whether the profiles had an impact on their career
e |f the information is difficult to find anywhere else




Probably
Yes
49%

« 87% indicated that they would definitely or
probably use this database!

 There were NO students who would NOT use this
database!




Why or Why Not?

Yes

¢ Information is succinct, cleanly organized, and simply put!
e Nothing is more honest than an anonymous source
e Personal perspectives of people currently in the field

e Mentions both positives and negatives of the career
Maybe

¢ | already know what | want to do

¢ Information may become outdated




Which aspects of the Professional C
Profiles did you find most helpful?

Daily tasks and duties

The positive aspects of the careers
The negative asepcts of the careers
Ratings of career satisfaction

Value ratings

Professionals' suggestions for students

Motivation to choose the career path

Whether they would choose their
career again

*Almost all students indicated that
most of the aspects were helpful!




Is this a useful tool for stuc

career information?

Probably Yes
49%

EVERY student found
the profiles to be a
useful tool in seeking
career information!!

“It can help students decide if this is the
they want.”

“Nothing is more honest than an anonymous
source. And who better to know the demanc
a career than someone who's in it?”

“Hard to get this kind of personal information
short of interviewing someone”

“It opens peoples eyes to careers that are out
there they may be interested in and not known
about”

“These profiles should, in theory, be
unbiased...and provide information that
databases don’t”

“Thanks for the stimulating task!”




Read about professionals’
personal career experiences

Career Click

CareerClickr- 2013 LIRS

d find a career
that CLICKs!

e CareerClickr becomes a reality
e Domain is purchased; Website is created

e Alumni are the target
e 45 Alumni completed the profiles

e Their jobs spanned 14 out of 16 career clusters (there were
the most in Finance and Education & Training)

e 91% would choose job again, 9% would not
e Average # of years in the field was 6-10 years
Average # of years in position was 3-5 years



Home Profiles ¥ Share Experiences Resources Affiliates AboutUs

Read about professionals personal careel
experiences...

Overview of
CareerClickr

...and find a career that CLICKS!

Explore Careers Share Experiences

Read About Professionals’ Career Provide a Description of your
Experiences! Job/Career!

Business Owner

CEO

income: Over $250,000 | Salary Hours:Over 60 Hours a Week | Years i Let’s Exp[o re it!

Position: 0-2 Years.

A TYPICAL DAY

Typical GEO duties: Guiding strategy, overseeing operations, selling Top Values

customers, and managing investors.
1) Contribution to society

SCHEDULE OF TYPICAL' WORKDAT - http://www.careerclickr.com

Checking emails starting at 5am. In the gym from 5:30am to 7am.

Checking emails, talking with team members, customers, and investors 3) Work/Life balance
from 7am-8:30am as | shower, eat breakfast and commute to the office.

From 8:30am through 8pm, | do all these same things at the office. From 4) Challenge/growth
8:30pm until | go to sleep (around 11pm), checking emails and trouble-

shooting issues as needed.

How My Career Fits My Values ASPECTS | LIKE MOST ABOUT MY
i CAREER



http://www.careerclickr.com

Functions of
CareerClickr

Explore Careers

Read About Professionals' Career
Experiences!

Have you wondered what people actually think
about their careers? Would you like to learn
from their personal career experiences? The
Career Profiles on this website provide an
honest in-depth view of peoples' experiences in
their careers. You can explore the day in the life,
pros and cons, working conditions, and wages!
If you are ready to explore and learn from
others' experiences, then click above and find
out what CareerClickr can offer you!

Share Experiences

Provide a Description of your
Job/Career!

In anly 15-20 minutes, your words can greatly
impact an individual exploring their career
options. This is your chance to share what you
have learned, and to communicate aspects you
like most and least about your career. Please
complete this survey by clicking the link abave
and add your story!

e Home Page: Access Career Profiles and the survey to
share career experiences

e Career Profiles: Read about professionals’ personal
career experiences; there are currently (# ) profiles up

for viewing

¢ Share Experiences: Employees, professionals, and even
students can share their experiences in their career and

education




I t . I
ure o n e
uide in of it cares ations of interest, and also in el
(] oh/
e H is an excellent go-to resource when you need to find quick information about an occupatior
occupation, and a glimpse at a day in the life.
* Job-!

of information and resources that can help any career explorer

Resources: It is important not to solely | ————
rely on Career Profiles, but to access
other reputable sites for career information

Our Supporters: Alumni information allows students to

form a more personal/emotional connection with the
professional they are reading about.

About Us: Viewers can our Supporters

see our information
and contact us.

Find Alumni in the following schools/colleges and read
about their career experiences!

The Florida State University
Career Center
100 S. Woodward Avenue Tallahassee, FL 32306 http://www.career.fsu.edu/ http://www.fsu.edu

e FSU Career Center ProfessioNole Database



Thoughts??

¢ Does this seem like something you or your clients would
use?

e Suggestions for improvement?

® Questions/Concerns




What you can gain

¢ |t is apparent that individuals gain career knowledge by
learning from those already in their careers

e Think about resources you use to connect individuals to others
e Alumni resources
Internet resources
Professional connections
Careerclickr




Career Planning Specialist

Income- 531_000 - 540,000 | Salary Hours: 40-50 Hours a Weelk | Years in Positon: 0-2 Years

A TYPICAL DAY

Assist shudents with caneer planning &nd |ob ssarch strategies imugh inchidual
coursaing. Acminisie: imerpeet and ovaluabe carper assessment Insinaments, inchading the
Myers-Briggs Type Indicator, b Strong Imensst Inventory, and CISCOVER. Porform mock
Inberviows, assist with relsumels, cover letters, curriculum wiins, and porsoral statements
Advisa shudents about oiective job seanch strategies, Including netwaorking and the
professianal use ol social media Plan, develop, and conduct programs, ‘workshops and

Top Values

1} Contribution To Socksiy

Z) ChalengarGrowih

Thank you!

e We appreciate your
interaction with us, and
any suggestions!!

e Please email inquiries,

suggestions, and thoughts

to: Leigh Eskin:
eskin.21@gmail.com

presentations on camer- nelated bopics %o enhanoe students’ canses and educatianal
advancement. Instruct E0HE 3 : Coamer and Lile Flanning, serding approaimabety 30- 35
studenis oach semesior. Maindain ard updaie the career rescurce ibmany and prepan
adminisirotive and ressarch reporis. Sorve as lalson fo academic deparimanis in the
Colege of Liberal fAirts and School of Jourmalism and Bew Moda. Intorsct with studom
proups, tacutty, staff, parents and community BQENcHS CONDEMINg shudont camar
dedsions. Analkyzo tho strengths, woaknoesses, opportunitios and throats of the Canear

Comor as i miabes o the UM 2020 simlegic plan

SCHEDULE OF "TYPICAL" WORKDAY

3 WorLUile Balance

£ Abdity to Aovanco

5 warioty of Tasis

Monday, Wednesdy, and Friday: Shudent appaimmans overy hour Tuesday and Thursday:
Student appointmants ey hour, exost 1or 2 hours of instrucling & courss.

How My Career Fits My Values

{ecale: O = "Mot well™ and 10 = "Vory wall™)

Aty Ta
Challsnge/Grenath
Wariety of Tasks
Leadurship
LRy T
FHlesibility
Comtribution to
Work/Life
Frestige

Job Sacurity

High Income

i

=
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o
=

WHY | CHOSE THIS CAREER

The opporunity to engage with shudents and Relp thom %o dsoor
thor passion / best sehes. | alsowas exciiod about the vanoty of
lasks, and the opportunity 1o leach studems within & classroom
ordonment.

WHERE DO | SEE MYSELF IN 5 YEARS?

| sp myse moving 1o a higher position in anathar organizaion.

EDUCATION:

# Degres: MED. in Counselor Education and PR in Higher
BEducation Shudant Porsonmed.
# Examsailicenses: Lioonsed Pmolessional Coursoior (LPC)L

Length of ime o obtain Degrea: 11-14 years.
Stugiant Debt upcn Graduation: $6.000-515 000 in student knans.

ASPECTS | LIKE MOST ABOUT MY CAREER
« T student interaction |s very rewording.
ASPECTS | LIKE LEAST ABOUT MY CAREER

& 'WTth so marnry appoimments on my calendar, it is diffioult bo get
%0 e-mais or administratvwe responsibilties.

EMPLOYMENT INFORMATION

| 'work during the dae with some nightweskored work. | haws 0-2
wears of Tull time employment.

My day ks Brodken into e follcwing acthities:

40=60% oounsaing sludents Groadly orjoy
40-60% writing client notes: Gmathy enjoy
10-25% doing reseanch: Modartely onjoy
1-10% instucting incividuals: Groaty ooy
1-10% ovent plarningmarketing: Greatly enjoy
1-10% adwocacwp'outreach: Gneathy enjoy
10-25% sl education Groadly erjoy

1-10% administrative wark: Do not enjoy
1-10% making phane cals Moderabely anjoy
1-10% otionding meotings: Modemiely onjoy
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SUGGESTIONS

Tips: Make suno Trat you use your grod uade education %o get as
marny chierso fypes of EHpennnoes a5 you can. Wors with ditfomnt
populations and in diferent settings, so that you wil kKnow wihat you
enjoy S don’t enjoy You'll also Do padding your mesumae with very
valuable miperienoes.

Things | wish | had knowne Sadly, the salary in this Thedd B not very
high. Evon with a PhD your saming poiontial is low when wou start
out. i increases in time, B it s sl moch: kneor than similae fiekds
ke Psychalogyi

Helpful CoursesTmanizations: Carcor Dovelopment College
Efuden Devslopment; Camer Life Flanning; Colege Toaching: and
Enuder Alfakes: fdminisraton,

Sidlls to Develops Courssing skiis, inaching skils, sdminsirative
sl AniEy o enagaoe with dverse incdvicuals. The 2ty 1o bo



