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Purpose
This course is intended to help students become more competent career counselors, mental health counselors, school counselors, counseling psychologists, school psychologists, and other human service practitioners by learning how to enhance the career development of children, adolescents, and adults, as well as learning how to facilitate the career-related aspects of various educational, mental health, and relationship problems. The course is also intended to help students become more competent in the design and delivery of career resources and services for children, adolescents, and adults. Finally, the course is intended to help students better understand the needs of special populations and the impact of the labor market, as well as better understand professional competency, ethical issues, and credentialing. Cognitive information processing theory provides the organizational scheme for understanding how assessment, information, learning, and counseling resources can be used to enhance the career problem-solving and decision-making process.

Course Objectives:

	Upon completion of the course, the student will be able to…
	As measured by…

	· Demonstrate knowledge of career development theories and decision-making models through performance on quizzes, which will be based on required reading materials (CACREP II.K.4.a).
See CACREP for additional information: http://www.cacrep.org/doc/2009%20Standards%20with%20cover.pdf
	· Eight quizzes (RATs)

· Team-based learning
· Class discussion

	· Develop familiarity with career information resources, visual/print media, and electronic systems, and be able to apply occupational information to course case studies (CACREP II K.4.a. & CACREP II K.4.b.).
	· Two case studies
· SIGI3 assignment
· Florida CHOICES Planner assignment
· O*NET, Occupational Outlook Handbook, and Website assignments
· Class discussion

	· Acquire an ability to apply cognitive information processing theory to address personal career goals as well as career development planning, organization, and evaluation in the CASVE Cycle Paper (CACREP. II K.4.c.).
	· CASVE Cycle Paper

· Class discussion 

	· Collaboratively analyze theory-based case studies as related to factors relevant to work, life roles, family, leisure, gender, and diversity issues (CACREP II. K. 4.d.).
	· Two case studies
· Decision Space assignment 
· Class discussion

	· Exhibit an ability to understand and use assessment instruments and techniques relevant to career planning, educational placement, decision making, and evaluation (CACREP II. K. 4.e.; CACREP II. K.4.f.).
	· Decision Space assignment

· Self Directed Search activity

· Card sort activity
· SIGI3 assignment
· Career Thoughts Inventory activity

· Florida CHOICES Planner assignment
· Class discussion

	· Gain insight regarding the assessment and purpose of leisure activities.
	· Understanding and making good use of leisure activities assignment

· Self-Directed Search activity

· Class discussion

	· Gain insight on the transferable nature of personal skills, as well as the importance of computer-assisted guidance and World Wide Web sites (CACREP II. K. 4 g.).
	· Identifying and documenting transferable skills and counseling skills assignments

· SIGI3 assignment

· Florida CHOICES Planner assignment

· O*NET, Occupational Outlook Handbook, and Website assignments

	· Identify resources, techniques, technologies, and specific components of the career counseling process when engaging in role-plays and class discussions (CACREP II. K.4.h.). 
	· Role-plays 

· Two case studies 

· Class discussion

	· Demonstrate an understanding of ethics as related to career counseling when working on case study assignments (CACREP II. K. 4.i.).
	· Two case studies

· Class discussion

	· Recall the nature of various professional issues in the deliver of career services (CACREP II. K. 4.e; CACREP II. K. 4.i.).
	· Eight quizzes (RATs)

· Class discussion

	· Demonstrate an understanding of organizational theory, behavior, planning, communication, and management useful in implementing career development programs (CACREP. II K.4.c.; CACREP II. K. 4 g.).
	· Eight quizzes (RATs)

· Class discussion


Course Format & Method of Evaluation

1. Team-Based Learning: MHS 5340 will be taught using a primarily team-based learning process in which the majority of class time will be spent applying what students have learned from the textbook and other required readings. Rather than implementing a lecture-based format, students will actively apply course concepts to solving real-world career problems that will be presented through case studies and other activities. In order to accomplish these goals, students will be assigned readings that are to be completed BEFORE coming to class. They will complete 8 brief quizzes over the course of the semester (individually, as well as in teams) to confirm that they have acquired a basic understanding of the material presented in the textbook before being asked to apply these concepts to real-world problems. Teams of approximately six students will be formed by the instructor on the first day of class.

2. Readiness Assurance Process: The Readiness Assurance Test (RAT) is a strategy commonly employed in team-based learning. The purpose of these assessments is to ensure that all students have an understanding of basic career concepts and theories upon arriving to class, in order to facilitate higher-level learning and application during class instruction. Specifically, at scheduled intervals, all students will individually complete a brief quiz to ensure that core concepts are understood. Immediately after completing the short quiz, they will take the same brief quiz with their team. Before proceeding to classroom applications, and as a team, students will receive feedback on the accuracy of their quizzes. Whether as an individual or as a team, an appeal process will be available in the event that a student believes a question was poorly worded or ambiguous. Finally, each student will complete a confidential peer evaluation form at mid-semester and at the end of the semester to assess the contribution of members in their team to RATs and classroom activities. 

3. Case Examples and Demonstrations: Throughout this course, two relevant career case studies will be presented to assist students in utilizing and applying skills for the purpose of demonstrating course concepts and interventions. These case studies will also be used to help them select, administer, and interpret common career assessments, as well as select and use career information. Finally, case studies are used in order to help students better understand how issues related to culture, gender, social class, and other forms of diversity influence the delivery of career resources and services. 
· Note: All formats will be supplemented with lectures, classroom discussions, and other activities.
Tentative Schedule
	Date
	Topic and Assigned Readings
	Quizzes
	Activities
	Assignments

	Week 1

8/23/10
	Course Introductions:

· Sampson (2007b)

· Sampson (2007d)

· Sampson (2010a)
	· Practice RAT
	· Integrative case study (work, family, mental health, leisure, education, and training)

· Form teams

· Case study #1
	· Initial Perceptions of Career Development: Sampson (2007a)

· Personal Interactions Among Work, Family, Education/Training, and Leisure: Sampson (2007c)

· Personal insights: Sampson (2007e)

	Week 2

8/30/10
	Course Introductions, Continued:

· Sampson (2009a)
	· RAT #1
	
	· Decision Space Exercise: Peterson (2006)

	Week 3

9/6/10
	HOLIDAY! NO CLASS

	Week 4

9/13/10
	Career Theories:

· Sampson et al. (2004): Ch. 2-3
	
	· Case study #1

· CIP client handouts
	

	Week 5
9/20/10
	Career Theories, Continued:

· Zunker (2006): Ch. 2-4

· NCDA (1997)

· Sampson et al. (2004): Ch. 1
	· RAT #2
	· Self-Directed Search (SDS)
· Holland Code role play
	

	Week 6
9/27/10
	Work in Our Lives:

· Zunker (2006): Ch. 18
	· RAT #3
	
	· Understanding and Making Good Use of Leisure Activities: Sampson (2007g)

	Week 7
10/4/10
	Assessment:

· Zunker (2006): Ch. 5 (pp. 149-160) and Ch. 6
	
	· Card Sort
· Career Thoughts Inventory (CTI)
	· SIGI3

	Week 8
10/11/10
	Assessment, Continued:

· Sampson et al. (2004): Ch. 6
	· RAT #4
	
	

	Week 9
10/18/10
	Career Development of Special Populations:

Zunker (2006): Ch. 10-12; Ch. 13 (pp. 340-348); Ch. 14; and Ch. 19 (pp. 487-500)
	· RAT #5
	
	· Florida CHOICES Planner

	Week 10
10/25/10
	Planning and Delivering Services:

· Sampson (2009b)

· Sampson et al. (2004): Ch. 4, 5, and 7
· [Optional] Sampson (2009d)
	
	
	· O*NET

· Occupational Outlook Handbook

· Website

	Week 11
11/1/10
	Planning and Delivering Services, Continued:

· Zunker (2006): Ch. 8

· Sampson et al. (2004): Ch. 8-10
· Sampson (2009c)
· Sampson (2008)
	· RAT #6
	
	· Identifying and Documenting Transferable Skills: Reardon et al. (2007)

· Identifying and Documenting Counseling Skills: Sampson (2007f)

	Week 12

11/8/10
	Settings for Career Service Delivery/Professional Issues and Career Development Programming:
· Sampson et al. (2004): Ch. 1

· Zunker (2006): Ch. 9; Ch. 15 (pp. 386-394); Ch. 16 (pp. 420-433); and Ch. 17

· NCDA (2007)
	· RAT Quiz #7
	· Peer Evaluation #1

· CASVE Cycle Paper Check-In
	

	Week 13

11/15/10
	Theoretical Concepts Revisited:

· Zunker (2006): Ch. 2-3
	
	· Case Study #2
	

	Week 14

11/22/10
	Design and Delivery:

· Sampson et al. (2004): Ch. 10 and Ch. 12

· Sampson (2010b)

· Tech Center Website
	· RAT Quiz #8
	
	· CASVE Cycle Paper Due Date #1

	Week 15

11/29/10
	Final Case Study Review
	
	· Peer Evaluation #2


	· CASVE Cycle Paper Due Date #2

	Week 16

12/6/10
	Exam Week
	
	· CASVE Cycle Paper Feedback
	


Assignments, Evaluation, and Grading Structure

6%      Classroom Participation – Attendance and participation are expected and represent an integral component of this class. Class discussion, in-class activities (e.g. role plays), completion of self-awareness assessments, and overall discussions will count toward your participation grade. The mid- semester and end-of-semester peer evaluations will also contribute to your participation grade. The thoughtfulness exhibited while engaging in course activities and the quality of questions answered/asked in class will also count towards your overall participation grade. 

25%     Readiness Assurance Tests (RATs) – A total of eight quizzes will be administered that specifically address the assigned section readings from your texts and/or supplemental readings. Each quiz will be taken individually as well as in a team format, where students will work together to select the appropriate answers. No notes or books will be allowed, but the two lowest quiz grades will be dropped. 

24%
Homework - The student will complete a series of homework assignments that will be graded on a pass-fail basis. Students are strongly encouraged to revise assignments that do not receive a passing grade. Homework assignments will include the following exercises:

· Initial Perceptions of Career Development

· Personal Interactions Among Work, Family, Education/Training, and Leisure

· Personal Insights
· Decision Space Exercise
· Understanding and Making Good Use of Leisure Activities
· SIGI3
· Florida CHOICES Planner

· O*NET

· Occupational Outlook Handbook

· Website
· Identifying and Documenting Transferable Skills

· Identifying and Documenting Counseling Skills

45%
Career problem solving and decision-making strategy paper - Each student will prepare a paper detailing his or her career problem-solving and decision-making process using the CASVE Cycle. The outline for this paper is provided at the end of this syllabus. Due to the level of self-disclosure that is inherent in this paper, a student may elect to negotiate an alternative assignment with the instructor.

Academic Honor Policy

The Florida State University Academic Honor Policy outlines the university’s expectations for the integrity of students’ academic work, the procedures for resolving alleged violations of those expectations, and the rights and responsibilities of students and faculty members throughout the process. Students are responsible for reading the Academic Honor Policy and for living up to their pledge to “…be honest and truthful and…[to] strive for personal and institutional integrity at Florida State University” (Florida State University Academic Honor Policy, found at http://dof.fsu.edu/honorpolicy.htm).
Class Attendance and Participation

Students are expected to attend all scheduled classes during the semester unless prior arrangements have been made with the instructor, or the student has an excused absence (documented illness or family emergency). Students are also required to participate in class discussions as part of completing the class.

Policy on Late Assignments and Missed Exams

Students are required to submit assignments and complete examinations on the date these are due, unless prior arrangements have been made with the instructor, or the student has an excused absence (documented illness or family emergency). The grade for late papers will be reduced by one letter unless prior arrangements have been made with the instructor.

Americans with Disabilities Act
Students with disabilities needing academic accommodation should (1) register with and provide documentation to the Student Disability Resource Center; and (2) bring a letter to the instructor indicating the need for accommodation and what type. This should be done during the first week of class.

This syllabus and other class materials are available in alternative format upon request.

For more information about services available to FSU students with disabilities, contact the:

Student Disability Resource Center
97 Woodward Avenue, South
108 Student Services Building
Florida State University
Tallahassee, FL 32306-4167
(850) 644-9566 (voice)
(850) 644-8504 (TDD)
sdrc@admin.fsu.edu
http://www.disabilitycenter.fsu.edu/
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Sampson, J. P., Jr. (2009c). Seven-step service delivery sequence for career counseling case studies. Tallahassee, FL: Florida State University, Center for the Study of Technology in Counseling and Career Development.
Sampson, J. P., Jr. (2009d, June). Translating career theory to practice: The risk of unintentional social justice. Keynote presentation at the International Association of Educational and Vocational Guidance Conference, Jyväskylä, Finland.
Sampson, J. P., Jr. (2008). Appendix B: Key elements in designing and implementing career resources and services. In J. P. Sampson, Designing and implementing career programs: A handbook for effective practice. Broken Arrow, OK: National Career Development Association.
Sampson, J. P., Jr. (2007a). Initial perceptions of your career development. Tallahassee, FL: Florida State University, Center for the Study of Technology in Counseling and Career Development.

Sampson, J. P., Jr. (2007b). Client problems and counseling services: Integrating career, mental health, and marriage and family. Tallahassee, FL: Florida State University, Center for the Study of Technology in Counseling and Career Development.

Sampson, J. P., Jr. (2007c). Personal interactions among work, family, education/training, and leisure. Tallahassee, FL: Florida State University, Center for the Study of Technology in Counseling and Career Development.

Sampson, J. P., Jr. (2007d). Personal insight and the development of counseling skills. Tallahassee, FL: Florida State University, Center for the Study of Technology in Counseling and Career Development.

Sampson, J. P., Jr. (2007e). Personal insights. Tallahassee, FL: Florida State University, Center for the Study of Technology in Counseling and Career Development.

Sampson, J. P., Jr. (2007f). Identifying and documenting counseling skills. Tallahassee, FL: Florida State University, Department of Educational Psychology and Learning Systems.

Sampson, J. P., Jr. (2007g). Understanding and making good use of leisure activities. Tallahassee, FL: Florida State University, Center for the Study of Technology in Counseling and Career Development.

Sampson, J. P., Jr., Peterson, G. W., Lenz, J. G., Reardon, R. C., & Saunders, D. E. (1996a). Career Thoughts Inventory. Odessa, FL: Psychological Assessment Resources, Inc.

Sampson, J. P., Jr., Peterson, G. W., Lenz, J. G., Reardon, R. C., & Saunders, D. E. (1996b). Improving your career thoughts: A workbook for the Career Thoughts Inventory. Odessa, FL: Psychological Assessment Resources, Inc.

Sampson, J. P., Jr., Peterson, G. W., Lenz, J. G., Reardon, R. C., & Saunders, D. E. (1996c). Career Thoughts Inventory: Professional manual. Odessa, FL: Psychological Assessment Resources, Inc.

Additional references and supplemental materials will be provided as appropriate.
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