Deborah’s Vocational Profile 
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 A. Job provides sufficient resources and/or opportunity to meet the following meanings or fulfillment in current employment:
	1. Basic Needs (BN); e.g., food, clothing, shelter, safety
	2. Self-Enhancement (SE); e.g., personal accomplishment, attainment of one’s occupational potential, recognition of accomplishment
	3. Team Enhancement (TE); e.g., positive and productive relationships with colleagues, contribution and attainment of organizational mission
	4. Transcendence (TR); e.g., meeting a higher-order or spiritual purpose through one’s work
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Figure 1: Hierarchical Model of Vocational Meaning
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