
The Use of the SDS 
with Transitioning 

Veterans 

Seth Hayden Ph.D. 

Melissa Messer MHS 

NCDA 2014 



 Melissa Messer MHS 

 Senior Project Director  

 Psychological Assessment Resources, 
Inc.  

 

 Seth Hayden Ph.D. NCC 

 Program Director  of Career Advising 
and Counseling 

 FSU Career Center 

 

 Connection to the Topic 

Introduction 



 Post 9/11 Veterans Employment Rates > 
Equivalent Civilian Population (Bureau of Labor 
and Statistics, 2014) 

 Physical Injuries (Marchione, 2012) 

 Psychological Concerns Related to Service 
(Tanielian & Jaycox, 2008) 

 Translating Military Experience to Civilian 
Employment (Hayden, Ledwith, Dong, & 
Buzzetta, 2014) 

 Addressing Career Needs with Post-combat 
Injuries (i.e. PTSD, TBI, etc.) (Hayden, Green, & 
Dorsett, 2013). 

Career Related Concerns 
of Veterans 



 The process of identifying interests and skills is often a critical 
step in the career planning process – this is no different for 
transitioning Veterans.  

 

 John Holland’s RIASEC theory - most people resemble a 
combination of six personality types: Realistic, Investigative, 
Artistic, Social, Enterprising, and Conventional. 

 

 One of the unique features of the theory is how easily it can be 
applied to a variety of populations.  

Benefits of Exploring 
Interests 



 One major source of the high unemployment rate among 
Veterans may be related to the challenges in relating 
skills/interests developed in the military to civilian occupations. 

 

 

 The use of Holland interest types creates a cross-walk between 
the activities, beliefs, abilities, values, and characteristics of 
military and civilian occupations.  

Benefits of Exploring 
Interests (cont.) 



 The SDS is an easy to use assessment instrument that provides 
information on an individuals Aspirational Holland code (AHC) and 
Holland Occupational code (HOC).  

 

 The Veterans and Military Occupation Finder (VMOF) can be used to 
ascertain what civilian positions are linked to specific military 
occupations and the corresponding assigned HOC. 

 

 It is often helpful to explore an individual’s prior job history to examine 
what they liked and disliked about that experience.  

 

 Using Holland’s typology when examining these job experiences may 
help uncover patterns and/or discrepancies between one’s own Holland 
code and the code of specific occupations.  

 

Use of the SDS and VMOF 
with Veterans 



Example of the Army Military 
Occupations Index 



Example of the Military to Civilian 
Occupations Crosswalk for Army 



 The VMOF is the only resource that provides HOCs for military 
positions.  

 

 The two-letter HOC associated with a military occupation can also 
be used to aid in the exploration of civilian occupations (using the 
SDS Occupations Finder) that contain those same letters.  

 

 It is also recommended that users explore the codes of their AHC.  

Use of the SDS and VMOF 
with Veterans (cont.) 



Frequency of Holland Codes 

(Messer & Greene, in press) 



(Messer & Greene, in press) 



 Given the higher prevalence of R, I, E, and S types associated with 
military occupations and Veterans, professionals should become familiar 
with these personality types. 

 

 This includes common occupations and fields of study.  

 

 It may also be helpful to explore trends among these occupations, the 
necessary training, and which local employers may be hiring for these 
types of positions.  

 

 Can be used to expand options beyond analogous contexts such as 
governmental/consulting jobs.  

 

 Can inform a career advising/counseling interaction by providing options 
in which to research options in the spirit of the SDS. 

 

Applications 



 Military members will at some point come to the question of 
transitioning to civilian employment.  

 

 It is useful to provide resources to enhance knowledge of self 
and options. 

 

 The SDS and the VMOF are supportive assessment resources 
designed to inform this process. 

 

 It is important to engage in this discussion within the context 
of an advising/counseling interaction. 
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 Hiring our Heroes - 
http://www.uschamber.com/hiringourheroes  

 Military Hire - http://www.militaryhire.com/ 

 O*Net Military Crosswalk Search - 
http://www.onetonline.org/crosswalk/MOC/  

 Psychological Assessment Resources Inc.: 
http://www4.parinc.com/  
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 U.S. Department of Labor VETS – www.dol.gov/vets/ 

 U.S. Department of Labor VETS Job Search Strategies – 
http://www.dol.gov/vets/programs/tap/tap3_4.pdf  
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